Messages

Mr K Ramkumar

National President’s Message

Dear Colleagues,
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"It has been an honour to have been chosen as the President of NHRD Network and | accept the Presidency with great
responsibility. Every leader & leadership team is mandated to do whatits members desire them to do...

Mr. Rajeev Dubey

Dear Members,

“The old order changeth yielding place to
new’, and in keeping with the reality that
nothing is permanent in life except change, it
is time for me to hand over the baton to the
incoming Mational President.
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Mr. 5V Nathan

Dear Fellow NHRDNians,
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Change of Guard

Hapgy 1 mlorm all owr membens that Mr K
Rariama, Executive Disector, 101 Barig Lad
v Prisichany, WOIC] Foumscdation is new Mational
President, National HRD: Metwark for the year
252017,

Hearty Greetings!
Time flies and it has been two years since we
joined the Leadership Team at NHRDM! At
this juncture as | look back at what we have
achieved it gives me a great sense of pride
and satisfaction, but we know there is more
to be done and achieved to serve the HR
profession at large.

Article of the Month
Career or Family - An Important
Factor in Labour Mobility

O of the important sipects of Labour Mobidity
or Immobdity ofien, & the ddemma amongst
mary emplees i o whal option o choose
whien It cowmaes to thedr caneer or Family lfe. Which
5 thes st aption b chooseT

Fourth Udai Pareek Memorial
Lecture

HHRDN in collaboration with MHNIT, Jaipur
organized the Foumh Udai Paresl Memorial
kecture on 158 May 2015 at Prabbs Bheean, Mini
Aditorns, MNIT, Jaipie

Training Delivery Skills for
Trainer

The rale of training cannot be cweremphasized
in continuous growth and development of
Human Resaurced. It i reguingd 16 build and
Sudtain strong coganizations snd criticsl 1o meet

arinitialechange, m

NHRDN In-house Business
Simulation Games at L.G.India

Butinesd Simulstion Games are amaong the
ringst penierful ool for skill developmient as
they are grcaunded in practical applcation
The participants are stimulated 1o think
craatively and work In teams, and maost
importantly apply the knowledge and shills
they have learmed in concrete and |ife-like,

bt risk-free, situations. m
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NHRDN- KAUTILYA - Business
Simulation Challenge
at Panasonic

HNHARDN organised "KAUTILYA' - Busingss
Simulation Challenge’ for Panasonic India Pyt Lid
from St 1o 10th buby, 005,

A competition for oustomerns, market share and
proftabdity grows mone inberse, understanding
whal rmakes an organization sffective.

Dr. Karmal Singh

Dear Members,

I take this opportunity to thank the outgoing

focome,

NHRDN 3" IR Summit 2015

Sustainable ndustrial Relations™ has abwvays
been an area of concem for the Industry
Beadders and investans. This has alsa assurmaed

Qrealet impLance

NHRDN 79" Webinar

How to Cut the Brag & Buzz
around the Suit-boots during
Campus Hiring

The Mational HRD Metwork successfully
conduced its Toth Vimual Learming Setion on
How o Cut the Brag & Buzz around the Suit-
Boos during Camnpers Hifing on Wednisday, on
158 Juby, 201 5 at 1600 80 100 b,

Kudos to Members

Dr A K Balyan to Head Riliance Group’s Ol &
Gas Business

Dr Ashok Kumar Bakan has been appointed as
the Hiad of the Anil Ambani-led Refisnce Group
a5 CEQ of the Ol & Ga Business
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Bhubaneswar: WellnessiaWorklife

AelinessEWorklife program was hild on 20th June, 2015 ¢
KS0M, KIIT University, Bhubaneswar for the NHDAN

Ahubanevaar Chapter members

Delhi: Special Event - Managing A

Multi-Generational Workforce
In toxday’s workplace engaging employess. of multiple genenations. and

thaz: effecniveness of initiathaes uncertaken by anpanisations. iowards this
diverse workione hut been recogrised & s major chalienge.

HR Vs Finance - Walking a Tight Rope

Firanoe ard HR hanei riing i cormman than thiy caee 1o st The
CFCYs pode b5 to manage the Brancial assets of the company while the

CHRD is mandated with maraging the companys hurman capizal, The b
iy debate is about “Cost o company” v "Cost of running the
business? and the  inter-ciepartrental friction that cores from the

rEriection of their mobes_
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Pune: Wellness Evening With NHRD

Thz sk workd covmee iogether and celebeated the 17 Imematonal Yoga
Dy on 2151 kme 2015 with recond breaking participations all over the
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leadership team (2013-2015) and welcome
the new team under the leadership of our
new President Mr RamKumar, Executive
Director, ICICI Bank & President 1CIC
Foundation and wish him success in the days

NHRDN's tribute to
Dr. A P ) Abdul Kalam

Whether he was the Missile Man
or the Peoples’ President, D, AR
Abdul Kalsrm will forever remain
eqchad in the haarrs of the paople
ol Iredia, Massagees, tributes and
anecdabes about their asscdiation
with him ase still pouring in feom
people acrass Irudia and the world
and MHRDN also joins the Nation
in paying tributes to this great
lescier.

Condolence Message

Mr Surinder Kapur was the
dayen of India’s auta
. inclustry & Found

Chairman of Sona Group

WHREDN condales the passing
avway of Mr Surindar Kapur- the
Founder & Chairman of the Sona
Groug . 2 leading manufaciuner of
Wb COMBOnENEs.
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01248-4210356-57
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